
 
 

BOARD 

OF 

COMMISSIONERS 
 

 

 

February 3, 2014 

 

6:00PM- Closed Session 

7:00 PM - Regular Meeting 

 

Historic Courtroom 

Courthouse Complex 

  



 

 

IF YOU HAVE ANYTHING TO ADD/DELETE TO THE 

CLOSED SESSION AGENDA, PLEASE AMEND THE 

AGENDA BEFORE ENTERING CLOSED SESSION.  

THANK YOU. 
 

 

 

Closed Session – February 3, 2014 
 

1. Pursuant to G.S. 143-318.11(a)(6) - Personnel  
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This agenda is only a tentative schedule of matters the Commissioners may address at their meeting and 

all items found on it may be deleted, amended or deferred. The Commissioners may also, in their absolute 

discretion, consider matters not shown on this agenda. 
 

Please turn Cell Phone ringers off during the meeting. 
 

Agenda 
 

Camden County Board of Commissioners Regular Meeting 

February 3, 2014 

6:00 P.M. - Closed Session 

7:00 P.M. - Regular Meeting 

Historic Courtroom, Courthouse Complex 

Camden, North Carolina 
 

6:00 P.M. Call to Order - Chairman Garry Meiggs 
 

 Closed Session 

 Pursuant to G.S. 143-318.11(a)(6) - Personnel 
 

7:00 P.M. Welcome 

 

 Invocation & Pledge of Allegiance – Sandra Duckwall 
 

ITEM 1. Public Comments 
 

It is requested that comments be limited to (2-3) minutes. The length and number of 

comments may be limited upon the Chairman’s discretion due to scheduling and other 

issues. 
 

ITEM 2. Consideration of Agenda (For discussion and possible action) 

 

ITEM 3. Public Hearings 

 

A. Public Hearing - Ordinance 2013-12-01 Rezoning Application (UDO 2013-11-

26) for Rodney M. Needham  (Pg 1-23) 

 

 ITEM 4. Board Appointments (For discussion and possible action) 
 

A. Appointment to Regional Transportation Planning Advisory Committee 

(Pg 24) 

 

B. Appointment to the Home and Community Block Grant (HCCBG Planning 

Committee  (Pg 25) 
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ITEM 5. Consent Agenda (All items listed below are routine and will be approved by one 

motion. Separate discussion of an item(s) will be held by request of a member of the 

Board.) 
 

A. Budget Amendments – BA018 through BA020 (Pg 26-29) 

B. Tax Collection Report  (Pg 30-31) 

C. Tax Refunds, Pickups, & Releases  (Pg 32-45) 

D. Tax Authorization to Collect (October ‘13 & March ‘14 Renewals) (Pg 46-48) 

E. Article VIII. Holidays and Leaves of Absence, Section 24. Adverse Weather 

Conditions  (Pg 49-59) 

F. Results of Sale of Surplus Property on GovDeals  (Pg 60) 

G. Camden County Fiscal Year 2014-15 Annual budget & CIP Calendar (Pg 61-63) 

H. Resolution of Support of Filling Vacant North Carolina Cooperative Extension 

Positions  (Pg 64-65) 

I. Set Public Hearing - Ordinance 2014-02-01 Rezoning Application (UDO 2013-

12-12) for Britton J. Overton  (Pg 66-87) 

J. School Budget Amendments  (Pg 88-104) 

K. Application for Spending of Public School Building Capital Fund North Carolina 

Education Lottery Funds  (Pg 105-106) 

 

ITEM 6. Commissioner's Report (For discussion and possible action) 

 

ITEM 7. County Manager's Report (For discussion and possible action) 

 

ITEM 8. Information, Reports & Minutes From Other Agencies  (Pg 107-117) 

 

A. Sales Tax Collection 

B. Register of Deeds Account Balance Report 

C. Sheriff Monthly Report- December 2013 

D. Central Depository Fund Report 

E. Land Transfer Tax 

 

ITEM 9. Other Matters (For discussion and possible action) 

 

ITEM 10. Adjourn 



 

 

 

Camden County Board of Commissioners 

AGENDA ITEM SUMMARY SHEET 
 

 

Item Number:   3.A 

 

Public Hearings 

 

Meeting Date:   February 4, 2014 

Attachments:   2 (22 Pages) 

Submitted By: Planning Department 
 

ITEM TITLE:   Ordinance 2013-12-01 Rezoning 

Application (UDO 2013-11-26) for  

Rodney M. Needham 

SUMMARY: 
 

Mr. Rodney Needham has requested that his properties located at 101 

Taylors Lane in Shiloh Township be rezoned from Basic Residential (R3-2) 

to Neighborhood Commercial (NC).  The Planning Board met on December 

18, 2013 and after presentation from staff and owner, the Planning Board 

recommended approval to rezone property to Neighborhood Commercial 

(NC) on a 5-0 vote.  

 

Consistency statement: 

  

Planning Board made the motion that the rezoning though inconsistent with 

the CAMA and Comprehensive Plan Land Use Maps, rezoning was 

consistent with Policy 17 of the CAMA Plan and the principles of the 

Comprehensive Plan in the need for commercial development on a 5-0 vote. 

 

RECOMMENDATION: 
 

Hold public hearing and possible consideration. 

 

APPROVAL:   

Consistency Statement:  

Motion 1:  The request is consistent with Policy 17 of the CAMA Land 

Use Plan. 

Motion2: To approve Ordinance No. 2013-12-01. 

 

DENIAL:   

Consistency Statement: 

Motion 1: The requested zoning is inconsistent with CAMA Land Use 

Plan as it is spot zoning and is not part of an overall zoning plan. 

Motion 2: To deny Ordinance No. 2013-12-01. 

 

MOTION MADE 

BY: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs          ____ 

NO MOTION    ____ 

 

VOTE: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs         ____ 

ABSENT         ____ 

RECUSED       ____ 
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Ordinance No. 2013-12-01 

 

An Ordinance 

Amending the Camden County  

Zoning Map 

Camden County, North Carolina 
 
 
 
Article I: Purpose 

 
The purpose of this Ordinance is to amend the Zoning Map of Camden County, North 
Carolina, which was originally adopted by the County Commissioners on December 20, 
1993, and subsequently amended. 
  
Article II. Amendment to Zoning Map  
 
The Official Zoning Map of Camden County, North Carolina, which was adopted on 
December 20, 1993, and subsequently amended, is hereby amended as follows: 
 

The property currently shown in the Camden County Tax Assessor’s Office as   
PIN 03-8953-03-23-1826, is hereby re-zoned from Basic Residential (R3-2) to 
Neighborhood Commercial (NC). 
 

Article III. Penalty 

 

1. Violations of the provision of this Ordinance or failure to comply with any of its  
requirements, including violations of any conditions and safeguards established 
in connection with grants of variances or Special Use or Conditional Use Permits, 
shall constitute a misdemeanor, punishable by a fine of up to five-hundred ($500) 
dollars or a maximum thirty (30) days imprisonment as provided in G. S. 14-4. 

 
2. Any act constituting a violation of the provisions of this Ordinance or a failure to  

comply with any of its requirements, including violations of any conditions and 
safeguards established in connection with the grants of variances or Special Use 
or Conditional Use Permits, shall also subject the offender to a civil penalty of 
one-hundred ($100) dollars for each day the violation continues.  If the offender 
fails to pay the penalty within ten (10) days after being cited for a violation, the 
penalty may be recovered by the county in a civil action in the nature of debt.  A 
civil penalty may not be appealed to the Board of Adjustment if the offender was 
sent a final notice of violation in accordance with Article 151.568 and did not take 
an appeal to the Board of Adjustment within the prescribed time. 

 
3. This Ordinance may also be enforced by any appropriate equitable action. 
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4. Each day that any violation continues after notification by the administrator that  
such violation exists shall be considered a separate offense for purposes of the 
penalties and remedies specified in this section. 

 
5. Any one, all or any combination of the foregoing penalties and remedies may be  

used to enforce this Ordinance. 
            

 

Article IV. Severability 
 
If any language in this Ordinance is found to be invalid by a court of competent 
jurisdiction or other entity having such legal authority, then only the specific language 
held to be invalid shall be affected and all other language shall be in full force and effect. 
 

 

Article V. Effective Date 

 
This Ordinance is effective upon adoption. 
 
Adopted by the Board of Commissioners for the County of Camden this            day of                                          
2014. 
 
 
      County of Camden 
    
      _____________________________ 
      Garry Meiggs, Chairman 
      Camden County Board of Commissioners 
ATTEST: 
 
 
 
____________________________ 
Ashley Honaker 
Clerk to the Board       (SEAL) 
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Camden County Board of Commissioners 

AGENDA ITEM SUMMARY SHEET 
 
 
 
Item Number:   4.A 

 

Meeting Date:   February 3, 2014 

Attachments:   0 (0 Pages) 

Submitted By: Dan Porter, Planning Director 
 

ITEM TITLE:   Appointment to Regional 

Transportation Planning Advisory 

Committee 

SUMMARY: 
 
The Regional Transportation Planning Organization (RTPO) includes a Transportation 
Advisory Committee (TAC) which consists of 1 elected official from each of the 10 
counties in the region as voting members, and other elected members from each 
municipality in the region as non-voting members.  This is the regional body that makes 
official transportation priority recommendations to the state. 
 
It also has a Transportation Coordinating Committee (TCC) consisting at a minimum of 
several NCDOT staff, County Managers from each county (or designee), and Chief 
Administrative Officials from each municipality in the region.  This committee advises 
the TAC. 
 
On January 7, 2013 Clayton Riggs was appointed to the TAC for a term of 2 years, and 
Dan Porter was designated a technical representative on the TCC.  The Board of 
Commissioners may also designate an alternate to each committee.  To date Camden has 
not designated any alternates. 
 
The RTPO will be adopting a set of bylaws at its next meeting that will allow the county 
Board of Commissioners to appoint as an alternate either another commissioner or the 
TCC representative, as a voting member of the TAC for those meetings that the county’s 
TAC member is not in attendance. 
 

RECOMMENDATION: 
 
Motion to appoint Vice Chairman McLain to serve as the Camden County elected 
representative on the Transportation Advisory Committee (TAC) and Commissioner 
Randy Krainiak to be appointed as the alternate TAC representative.  Planning Director 
Dan Porter will remain as the County’s technical representative on the Transportation 
Coordinating Committee (TCC).  

MOTION MADE 

BY: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs          ____ 

NO MOTION    ____ 

 

VOTE: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs         ____ 

ABSENT         ____ 

RECUSED       ____ 
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Camden County Board of Commissioners 

AGENDA ITEM SUMMARY SHEET 
 

 

 

Item Number:   4.B 

 

Meeting Date:   February 3, 2014 

Attachments:   0 (0 Pages) 

Submitted By: Administration 
 

ITEM TITLE:   Appointment to Home & 

Community Care Block Grant 

(HCCBG) Planning Committee 

SUMMARY: 
 

As the Area Agency on Aging is gearing up to begin our county planning for the 2015 

FY, we are seeking your assistance in identifying and appointing new members to the 

Home and Community Care Block Grant (HCCBG) Planning Committee.  The purpose 

of this committee is to assist in the development of an effective and viable county 

funding plan in order to best utilize HCCBG funds. This committee meets at least twice a 

year to review the funding plan, assess community needs and make recommendations to 

the County Commissioners as to which services should be funded in your particular 

county.  

 

RECOMMENDATION: 
 

Motion to appoint Vice Chairman McLain to serve as the Camden County elected 

representative on the Home & Community Care Block Grant (HCCBG) Planning 

Committee.  

MOTION MADE 

BY: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs          ____ 

NO MOTION    ____ 

 

VOTE: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs         ____ 

ABSENT         ____ 

RECUSED       ____ 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 

 

 

Item Number:   5.A 
 
Consent Agenda 
 
Meeting Date:   February 3, 2014 
Attachments:   3 (3 Pages) 
Submitted By: Finance Department 
 
ITEM TITLE:   Budget Amendments 
 
 
 
SUMMARY: 
 

2013-2014-BA018  Removal of stream debris 
2013-2014-BA019  Camden Plantation – School 
2013-2014-BA020  DSS LIEAP Revenues 

 
RECOMMENDATION: 
 

Review & Approve. 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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                               2013-14-BA018   

CAMDEN COUNTY BUDGET AMENDMENT 

 

 

BE IT ORDAINED by the Governing Board of the County of Camden, North 

Carolina that the following amendment be made to the annual budget ordinance for 

the fiscal year ending June 30, 2014. 

 

Section 1.  To amend the General Fund as follows: 

 

         AMOUNT   

ACCT NUMBER DESCRIPTION OF ACCT  INCREASE    DECREASE 

 

 

Expenses: 

 

106900-515900 Maintenance on Ditch  $1,200.00 

109990-500000 Contingency      $1,200.00 

 

 

Removal of stream debris from Hwy 17 to mouth of canal. 20% Camden 80% 

Pasquotank. 

 

This will result in a decrease of $1,200.00 in the Contingency of the General Fund. 

 

Balance in Contingency $59,533.00. 

 

Section 2.  Copies of this budget amendment shall be furnished to the Clerk to the 

Governing Board, and to the Budget Officer and the Finance Officer for their 

direction.  Adopted this 3
rd

 day of February, 2014. 

 

       

______________________________ _________________________________ 

   

Clerk to Board of Commissioners    Chairman, Board of Commissioners 
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                               2013-14-BA019   

CAMDEN COUNTY BUDGET AMENDMENT 

 

 

BE IT ORDAINED by the Governing Board of the County of Camden, North 

Carolina that the following amendment be made to the annual budget ordinance for 

the fiscal year ending June 30, 2014. 

 

Section 1.  To amend the School Capital Reserve Fund as follows: 

 

         AMOUNT   

ACCT NUMBER DESCRIPTION OF ACCT  INCREASE    DECREASE 

 

 

Expenses: 

 

756820-574080 Camden Plantation   $10,000.00 

 

Revenues: 

 

75380682-439776 Camden Plantation   $10,000.00 

 

 

 

Section 2.  Copies of this budget amendment shall be furnished to the Clerk to the 

Governing Board, and to the Budget Officer and the Finance Officer for their 

direction.  Adopted this 3
rd

 day of February, 2014. 

 

       

______________________________ _________________________________ 

   

Clerk to Board of Commissioners    Chairman, Board of Commissioners 
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                               2013-14-BA020   

CAMDEN COUNTY BUDGET AMENDMENT 

 

 

BE IT ORDAINED by the Governing Board of the County of Camden, North 

Carolina that the following amendment be made to the annual budget ordinance for 

the fiscal year ending June 30, 2014. 

 

Section 1.  To amend the DSS Fund as follows: 

 

         AMOUNT   

ACCT NUMBER DESCRIPTION OF ACCT  INCREASE    DECREASE 

 

 

Expenses: 

 

528000-554321   LIEAP Expenses   $44.00 

 

Revenues: 

 

52330610-434848 LIEAP Revenues   $44.00 

 

 

Section 2.  Copies of this budget amendment shall be furnished to the Clerk to the 

Governing Board, and to the Budget Officer and the Finance Officer for their 

direction.  Adopted this 3
rd

 day of February, 2014. 

 

       

______________________________ _________________________________ 

   

Clerk to Board of Commissioners    Chairman, Board of Commissioners 
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Camden County Board of Commissioners 

AGENDA ITEM SUMMARY SHEET 
 

 

 

Item Number:   5.B 

 

Consent Agenda 

 

Meeting Date:   February 3, 2014 

Attachments:   1 (1 Pages) 

Submitted By: Tax Administration 
 

ITEM TITLE:   Tax Collection Report 

 

 

 

SUMMARY: 
 

December 2013 

 

RECOMMENDATION: 
 

Review & Approve. 

MOTION MADE 

BY: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs          ____ 

NO MOTION    ____ 

 

VOTE: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs         ____ 

ABSENT         ____ 

RECUSED       ____ 
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Camden County Board of Commissioners 

AGENDA ITEM SUMMARY SHEET 
 

 

 

Item Number:   5.C 

 

Consent Agenda 

 

Meeting Date:   February 3, 2014 

Attachments:   1 (13 Pages) 

Submitted By: Tax Administration 
 

ITEM TITLE:   Tax Refunds, Pickups, & Releases 

 

 

 

SUMMARY: 
 

Tax Refunds, Pickups, & Releases from the Finance Office. 

 

RECOMMENDATION: 
 

Review & Approve. 

MOTION MADE 

BY: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs          ____ 

NO MOTION    ____ 

 

VOTE: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs         ____ 

ABSENT         ____ 

RECUSED       ____ 
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Camden County Board of Commissioners 

AGENDA ITEM SUMMARY SHEET 
 

 

 

Item Number:   5.D 

 

Consent Agenda 

 

Meeting Date:   February 3, 2014 

Attachments:   1 (13 Pages) 

Submitted By: Tax Administration 
 

ITEM TITLE:   Tax Authorization To Collect 

 

 

 

SUMMARY: 
 

October 2013 & March 2014 

 

RECOMMENDATION: 
 

Review & Approve. 

MOTION MADE 

BY: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs          ____ 

NO MOTION    ____ 

 

VOTE: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs         ____ 

ABSENT         ____ 

RECUSED       ____ 
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STATE OF NORTH CAROLINA 

 

COUNTY OF CAMDEN 

 

TO: The Tax Administrator of Camden County (October Ren.) Due 02/01/14 (OLD 

SYSTEM) 

 

 You are hereby authorized, empowered, and commanded to collect the taxes set 

forth in the tax records filed in the office of the Tax Administrator and in the tax receipts 

herewith delivered to you, in the amounts and from the taxpayers likewise therein set 

forth.  Such taxes are hereby declared to be a first lien upon personal property of the 

respective taxpayers in the County of Camden, and this order shall be a full and sufficient 

authority to direct, require, and enable you to levy on and sell personal property of such 

taxpayers for and on account thereof, in accordance with the law. 

 

 

 

 SOUTH MILLS  COURTHOUSE  SHILOH                  TOTAL                                                                         

         624.21                      497.70                              358.63                   1,480.54 

                                                  

          

                   

 

Witness my hand and official seal this _________day of __________________________ 

 

 

 

    ________________________________________________ 

    Chairman, Camden County Board of Commissioners  

 

 

Attest: 

 

 

 

___________________________________________ 

Clerk to the Board of Commissioners of Camden County 

 

 

 This is to certify that I have received the tax receipts and duplicates for collection 

in the amounts as listed herein. 

 

 

 

      ____________________________________ 

      Tax Administrator of Camden County   
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STATE OF NORTH CAROLINA 

 

COUNTY OF CAMDEN 

 

TO: The Tax Administrator of Camden County (March Ren.) Due 04/15/14 (NEW 

SYSTEM) 

 

 You are hereby authorized, empowered, and commanded to collect the taxes set 

forth in the tax records filed in the office of the Tax Administrator and in the tax receipts 

herewith delivered to you, in the amounts and from the taxpayers likewise therein set 

forth.  Such taxes are hereby declared to be a first lien upon personal property of the 

respective taxpayers in the County of Camden, and this order shall be a full and sufficient 

authority to direct, require, and enable you to levy on and sell personal property of such 

taxpayers for and on account thereof, in accordance with the law. 

 

 

 

 SOUTH MILLS  COURTHOUSE  SHILOH                  TOTAL                                                                         

       15,013.01                    17,337.39                          8,407.41                 40,757.81 

                                                  

          

                   

 

Witness my hand and official seal this _________day of __________________________ 

 

 

 

    ________________________________________________ 

    Chairman, Camden County Board of Commissioners  

 

 

Attest: 

 

 

 

___________________________________________ 

Clerk to the Board of Commissioners of Camden County 

 

 

 This is to certify that I have received the tax receipts and duplicates for collection 

in the amounts as listed herein. 

 

 

 

      ____________________________________ 

      Tax Administrator of Camden County   
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Camden County Board of Commissioners 

AGENDA ITEM SUMMARY SHEET 
 

 

 

Item Number:   5.E 

 

Consent Agenda 

 

Meeting Date:   February 3, 2014 

Attachments:   1 (10 Pages) 

Submitted By: Administration 
 

ITEM TITLE:   Article VIII. Holidays and Leaves of 

Absence, Section 24. Adverse 

Weather Conditions   

 

 

 

SUMMARY: 
 

To amend the Camden County Personnel Policy, Article VIII, Section 24 to 

include issuing compensatory time for essential employees who work during 

adverse weather closures. Also, to exclude public safety employees from 

being subject to a modified work schedule.   

 

RECOMMENDATION: 
 

Review & Approve. 

MOTION MADE 

BY: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs          ____ 

NO MOTION    ____ 

 

VOTE: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs         ____ 

ABSENT         ____ 

RECUSED       ____ 
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ARTICLE VIII.  HOLIDAYS AND LEAVES OF ABSENCE 
 
Section 1. Policy 
 
The policy of the County is to provide vacation leave, sick leave, and holiday leave to all full-time and part-time 
employees in a regular position with County.   
 
Leave balances should accrue with each payroll at a pro-rated amount when employees work or are on a paid leave 
status.  Leave balances should be printed on payroll checks or provided to employees with each paycheck, including 
net accrued sick leave, vacation, holiday leave, and compensatory leave. 
 

Section 2. Holidays 
 
The policy of the County is to follow the holiday schedule as published by the State of North Carolina each year. The 
schedule for the calendar year will be published by December 1 of the previous calendar year for distribution to 
County employees. 
 
An employee must work, use vacation, sick or compensatory leave the day before and the day after in order to 
receive holiday pay with the exception of law enforcement. (Revised February 5, 2007) 
 
The number of holiday hours earned by employees shall be determined in accordance with the formula set forth in 
Section 15 of this article but not to exceed 8 hours of holiday pay for employees and 8.4 hours for law enforcement 
officers. (Revised 8/3/09) 
 
Departments which have staff working during holidays may designate which days of the week are to be observed 
using the actual legal holidays when appropriate. 

 
Section 3. Holidays: Effect on Other Types of Leave 
 
Regular holidays which occur during a vacation, sick or other leave period of any employee shall not be considered 
as vacation, sick, or other leave. 

  
Section 4. Holidays: Compensation When Work is Required 
 
Essential regular full time public works employees required to perform work on regularly scheduled holidays will be 
paid eight (8) hours of holiday pay on top of their base pay for hours actually worked on a holiday and essential 
regular full time law enforcement officers will be paid eight point four (8.4) hours of holiday pay on top of their base 
pay. (Revised 8/3/09) 
 

Section 5. Vacation Leave 
 
Vacation leave may be used for rest and relaxation, school appointments, medical appointments, and other personal 
needs.  Any compensatory time earned by nonexempt employees must be used prior to using vacation time. 

 
Section 6. Vacation Leave: Use by Probationary Employees 
 
Employees serving a probationary period following initial employment may accumulate vacation leave but shall not 
be permitted to take vacation leave during the probationary period. Employees shall be allowed to take accumulated 
vacation leave after six months of service. 
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Section 7. Vacation Leave: Accrual Rate 
 
Each full and part-time employee of the County shall earn vacation at the following schedule, prorated by the regular 
number of hours in the workweek:  (Approved 7/1/04) 
 
Years of Service  Hours Granted  Hours Granted Days Granted 
      Each Month      Each Year    Each Year 
 
Less than 2 years  7 hrs. 50 min.   94   11 3/4 
2 but less than 5 years 9 hrs. 10 min.   110   13 3/4  
5 but less than 10 years 11 hrs. 10 min.   134   16 3/4 
10 but less than 15 years 13 hrs. 10 min.   158   19 3/4  
15 but less than 20 years 15 hrs. 10 min.   182   22 3/4 
20 years or more  17 hrs. 10 min.   206   25 3/4   

        
Section 8. Vacation Leave: Maximum Accumulation 
 
Vacation leave may be accumulated without any applicable maximum until December 31 of each year. Effective the 
last payroll in the calendar year, any employee with more than 30 days (240 hours) of accumulated leave shall have 
the excess accumulation removed so that only 30 days (240 hours) are carried forward to January 1 of the next 
calendar year. One half of Any excess vacation leave as of December 31 may be transferred to an employee's sick 
leave account Employees with ten or more years of service to the County may have the entire excess amount 
converted to sick leave provided that the employee has taken a minimum of five days  40 hours of vacation during 
the calendar year.  Amended 7/1/04, Revised February 5, 2007 

 
Because the number of hours in employee work weeks vary, the number of hours in 30 days varies.  See Section 15 
of this Article for formula to calculate the number of hours in 30 days. 
 
Employees are cautioned not to retain excess accumulated vacation leave until late in the year. Because of the 
necessity to keep all functions in operation, large numbers of employees cannot be granted vacation leave at any 
one time. If an employee has excess leave accumulation during the latter part of the year and is unable to take such 
leave because of staffing demands, the employee shall receive no special consideration either in having vacation 
leave scheduled or in receiving any exception to the maximum accumulation. 
 
New employees may be credited up to five days of earned vacation leave upon date of hire if the immediate previous 
employer is a city or county and if the immediate previous employer provides written verification to the county 
manager that the employee an equal number or more days of vacation leave remaining on the date of termination. 
 

Section 9. Vacation Leave: Manner of Taking 
 
Employees shall be granted the use of earned vacation leave upon request in advance at those times designated by 
the Department Head which will least obstruct normal operations of the County. Earned vacation leave may be taken 
when requested 24 hours in advance at those times designated by the Department Head which will least obstruct 
normal operations of the County. Under Emergency Circumstances a Department Head at his/her discretion may 
authorize leave requests without 24 hour notice. Department heads are responsible for insuring that approved 
vacation leave does not hinder the effectiveness of service delivery. Vacation leave will be taken in quarter two 
quarter hour units. (Revised 2/5/07, Effective 7/1/07 Revision March 2012)
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Section 10. Vacation Leave: Payment upon Separation 
 
An employee who has successfully completed six months of the probationary period will normally be paid for 
accumulated annual leave upon separation subject to the 30-day maximum, provided notice is given to the 
supervisor at least two weeks in advance of the effective date of resignation. Any employee failing to give the notice 
required by this section shall forfeit payment for accumulated leave. The notice requirement may be waived by the 
County Manager when deemed to be in the best interest of the County.  
 
Employees who are involuntarily separated shall receive payment for accumulated annual leave subject to the 30-
day maximum. 

 

Section 11. Vacation Leave: Payment upon Death 
 
The estate of an employee who dies while employed by the County shall be entitled to payment of all the 
accumulated vacation leave credited to the employee's account not to exceed the maximums established in Section 
8 of this Article. 
 

Section 12. Sick Leave 
 

Sick leave with pay is not a right which an employee may demand, but a privilege granted for the benefit of an 
employee when sick.   
 
Sick leave may be granted to an employee absent from work for any of the following reasons: sickness, bodily injury, 
required physical or dental examinations or treatment, or exposure to a contagious disease, when continuing work 
might jeopardize the health of others. 
 
Sick leave may be used when an employee must care for a member of his or her immediate family who is ill, but may 
not be used to care for healthy children when the regular care giver is sick.  
 
Sick leave may also be used for death in the employee's immediate family, but may not exceed three days for any 
one occurrence, except by special permission of the Department or County Manager.  
 
Sick leave may also be used to supplement Workers' Compensation Disability Leave both during the waiting period 
before Workers' Compensation benefits begin, and afterward to supplement the remaining salary, except that 
employees may not exceed their regular salary amount using this provision. (Revised May 7, 2007) 
 
"Immediate family" shall be defined as spouse, parent, guardian, children, sister, brother, grandparents, 
grandchildren plus the various combinations of half, step, in-law, and adopted relationships that can be derived from 
those named.   
 
Notification of the desire to take sick leave should be submitted to the employee's supervisor prior to  
the leave or not later than two hours after the beginning of the scheduled workday. Failure to do so appropriately may 
result in disciplinary action. 
 
In order to facilitate the recruitment of qualified persons with appropriate public sector experience, the County 
Manager may authorize the carry-over of all or a portion of the unused sick leave that has been certified as 
accumulated during employment with a past state or local government employer. 
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Section 13. Sick Leave: Accrual Rate and Accumulation 
 
Sick leave shall accrue at a rate of one day per month of service or twelve days per year. Sick leave for full-time and 
part-time employees working other than the basic work schedule shall be prorated as described in this Article. Sick 
leave will be cumulative for an indefinite period of time and may be converted upon retirement for service credit 
consistent with the provisions of the North Carolina Local Government Employees' Retirement System. 
 
All sick leave accumulated by an employee shall end and terminate without compensation when the employee 
resigns or is separated from the County, except as stated for employees retiring or terminated due to reduction in 
force.  

 
Section 14. Sick Leave: Medical Certification 
 
The employee’s supervisor or Department Head may require a physician's certificate stating the nature of the 
employee or immediate family member's illness and the employee's capacity to resume duties, for each occasion on 
which an employee uses sick leave or whenever the supervisor observes a "pattern of absenteeism." The employee 
may be required to submit to such medical examination or inquiry as the Department Head deems desirable. The 
Department Head shall be responsible for the application of this provision to the end that: 
 
1) Employees shall not be on duty when they might endanger their health or the health of other employees; 

and 
 
2) There will be no abuse of leave privileges. 
 
When an employee goes on sick leave he/she must notify his/her Department Head or supervisor immediately. 
Notification should be within 30 minutes after the beginning of the scheduled work day. Failure to do so may result in 
denial of such leave pay. The employee should also let the supervisor know when he/she expects to return to work.  
 
An employee who is on sick leave for a period of three days or longer shall be required to provide a note from a 
medical doctor.  
 
Claiming sick leave under false pretense to obtain a day off with pay shall subject the employee to disciplinary action. 
 

Section 15. Leave Pro-Rated 
 
Holiday, annual, and sick leave earned by full-time and part-time employees with fewer or more hours than the basic 
work week shall be determined by the following formula: 
 
1) The number of hours worked by such employees shall be divided by the number of hours in the basic work 

week (usually 40 hours). 
 
2) The proportion obtained in step 1 shall be multiplied by the number of hours of leave earned annually by 

employees working the basic work week. 
 
3) The number of hours in step 2 divided by 12 shall be the number of hours of leave earned monthly by the 

employees concerned. 
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Section 16. Leave Without Pay 
 
A full or part-time employee may be granted a leave of absence without pay for a period of up to six months by the 
County Manager. The leave shall be used for reasons of personal disability after both sick leave and desired amount 
of annual leave have been exhausted, sickness or disability of immediate family members, continuation of education, 
special work that will permit the County to benefit by the experience gained or the work performed, or for other 
reasons deemed justified by the County Manager. 
 
The employee shall apply in writing to the Department Head for leave. The employee is obligated to return to duty 
within or at the end of the time determined appropriate by the County Manager. Upon returning to duty after being on 
leave without pay, the employee shall be entitled to return to the same position held at the time leave was granted or 
to one of like classification, seniority, and pay. If the employee decides not to return to work, the Department Head 
shall be notified immediately. Failure to report at the expiration of a leave of absence, unless an extension has been 
requested, shall be considered a resignation. 
 

Section 17. Family Medical Leave 
 
The County will grant up to 12 weeks of family and medical leave during any 12-month period beginning on the date 
leave is first used to eligible employees in accordance with the Family and Medical Leave Act of 1993 (FMLA). 
Eligible employees must have regular status and must have been employed at least twelve months and worked at 
least 1,250 hours during the previous twelve months. The leave may be paid (coordinated with the County's Vacation 
and Sick Leave policies), unpaid, or a combination of paid and unpaid. Additional time away from the job beyond the 
12-week period may be approved in accordance with the County's Leave Without Pay policy. Employees may be 
required to exhaust eligible paid leave before going on a leave without pay status. 
 
FMLA leave may be taken for the following reasons:  
(1) to care for the employee's child after birth or placement for adoption or foster care;  
 
(2) to care for the employee's spouse, child or parent who has a serious health condition; or  
 
(3) for a serious health condition that makes the employee unable to perform the employee's job.  
 
A serious health condition is defined as a condition which requires inpatient care at a hospital, hospice, or residential 
medical care facility, or a condition which requires continuing care by a licensed health care provider. This policy 
covers illness of a serious and long-term nature resulting in recurring or lengthy absences. Generally, a chronic or 
long term health condition which results in a period of incapacity for more than three days would be considered a 
serious health condition. 
 
If a husband and wife both work for the County and each wishes to take leave for the birth of a child, adoption or 
placement of a child in foster care, or to care for a parent (not parent in-law) with a serious health condition, the 
husband and wife together may only take a total of 12 weeks leave under FMLA. 
 
An employee taking leave for the birth of a child may use paid sick leave for the period of actual disability, based on 
medical certification. The employee may then use paid vacation for the remainder of the 12-week period. 
 
The request for the use of leave must be made in writing by the employee and approved by the department head or 
County Manager.  The County may also designate qualified leave as FMLA Leave by notifying the employee of such 
action. 
 
An employee who takes leave under this policy will return to the same job or a job with equivalent status, pay, 
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benefits, and other employment terms. The position will be the same or one which entails substantially equivalent 
skill, effort, responsibility, and authority. 
 
In order to qualify for leave under this law, the County requires medical certification. This statement from the 
employee's or the family member's physician should include the date when the condition began, its expected 
duration, diagnosis, and brief statement of treatment. For the employee's own health condition, it should state that 
the employee is unable to perform the essential functions of his/her position. For a seriously ill family member, the 
certification must include a statement that the patient requires assistance and the employee's presence would be 
beneficial or desirable.  
 
This certification should be furnished at least 30 days prior to the needed leave unless the employee's or family 
member's condition is a sudden one. The certification should be furnished as soon as possible (no longer than 15 
days from the date of the employee's request). The certification and request must be made to the department head 
and filed with the Human Resources Director. 
 
The employee is expected to return to work at the end of the time frame stated in the medical certification, unless 
he/she has requested additional time in writing under the County's Leave Without Pay policy 
 

Section 18. Family Medical Leave and Leave Without Pay: Retention and Continuation of 
Benefits 

 
When an employee is on leave under FMLA, the County will continue the employee's health benefits during the leave 
period at the same level and under the same conditions as if the employee had continued to work. If an employee 
chooses not to return to work for reasons other than a continued serious health condition, the County will require the 
reimbursement of the amount paid for the employee's health insurance premiums during the FMLA leave period. 
 
Other insurance and payroll deductions are the responsibility of the employee and the employee must make those 
payments for continued coverage of that benefit. 
 
An employee shall retain all unused vacation and sick leave while on Leave Without Pay.  An employee ceases to 
earn leave credits on the date leave without pay begins.  The employee may continue to be eligible for benefits under 
the County’s Group insurance plans at his or her own expense, subject to any regulation adopted by the County 
Commissioners and the regulations of the insurance carrier. 
 

Section 19. Workers' Compensation Leave 
 
An employee absent from duty because of sickness or disability covered by the North Carolina Workers' 
Compensation Act may elect to use accrued sick leave or vacation during the first waiting period. The employee may 
also elect to supplement workers' compensation payments after they begin provided that the combination of leave 
supplement and workers' compensation payments does not exceed normal compensation. An employee on workers' 
compensation leave may be permitted to continue to be eligible for benefits under the County's group insurance 
plans. If the injury results in additional time away from work, the employee will be placed on worker’s compensation 
leave and receive the worker’s compensation weekly after the required waiting period. The employee may elect to 
take sick or vacation during the required waiting period, or may elect to go on worker’s compensation leave with no 
pay for the required waiting period. Once an employee begins drawing worker’s compensation pay, the employee will 
not be allowed to receive pay for vacation or sick leave in addition to worker’s compensation payments. Life 
insurance and health benefits already provided by Camden County to an employee will continue to be provided 
during the period of worker’s compensation leave. Upon reinstatement, an employee’s salary will be computed on the 
basis of the last salary earned plus any increment or other salary increase to which the employee would have been 
entitled during the disability covered by worker’s compensation. (Revised February 5, 2007) 
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Section 20. Military Leave 
 
Regular employees who are members of an Armed Forces Reserve organization or National Guard shall be granted 
ten workdays per year for military leave without pay. On rare occasions due to annual training being scheduled on a 
federal fiscal year basis, an employee may be required to attend two periods of training in one calendar year. For this 
purpose only, an employee shall be granted an additional ten days of military leave during the same calendar year. If 
the compensation received while on military leave is less than the salary that would have been earned during this 
same period as a County employee, the employee shall receive partial compensation equal to the difference in the 
base salary earned during this same period as a County employee. The effect will be to maintain the employee's 
salary at the normal level during this period.  If such duty is required beyond these ten workdays, the employee shall 
be eligible to take accumulated vacation leave or be placed in a leave without pay status, and the provisions of that 
leave shall apply. While taking military leave without pay or with partial pay, the employee's leave credits and other 
benefits shall continue to accrue as if the employee physically remained with the County during this period. 
Employees who are eligible for military leave have all job rights specified by the Vietnam Veterans Readjustment Act, 
including members of the National Guard or a reserve unit. Employees who volunteer for additional duty may use 
vacation, compensatory time or leave without pay. If there is a compensatory balance, it should be used first for 
nonexempt employees. 
 

Section 21. Reinstatement Following Military Service. 
 
An employee called to extended active duty with the United States military forces, who does not volunteer for service 
beyond the period for which called, shall be reinstated with full benefits provided the employee: 
 
1) Applies for reinstatement within ninety days after the release from military service; and 
 
2) Is able to perform the duties of the former position or similar position; or 
 
3) Is unable to perform the duties of the former position or a similar position due to disability sustained as a 

result of military service, but is able to perform the duties of another position in the service of the County. In 
this case the employee shall be employed in such other position as will provide the nearest approximation of 
the seniority, status, and pay which the employee otherwise would have been provided, if available. 

 

Section 22. Civil Leave 
 

(A) A County employee called for jury duty or as a court witness for the federal or state governments, or a 
subdivision thereof, shall receive leave with pay for such duty during the required absence without charge to 
accumulated leave. The employee may keep fees and travel allowances received for jury or witness duty in 
addition to regular compensation; except, that employees must turn over to the County any witness fees 
awarded by that court for court appearances in connection with official duties. Employees must turn over to 
the County any travel allowance awarded by that court for court appearances when traveling in a county 
vehicle or transportation wholly or partially provided at county expense.  While on civil leave, benefits and 
leave shall accrue as though on regular duty. 

(B) With the discretionary approval of their respective Department Head or direct supervisor, volunteers 
involved in fire or rescue organizations may be allowed to take appropriate time to respond to emergency 
calls, but shall return to work as quickly as possible. Use of County vehicles is prohibited in responding to 
such calls unless circumstances surrounding the response would make it reasonable to do so. All Volunteer 
Fire/Rescue Civil Leave responses should be thoroughly documented on a Camden County Civil Leave 
Form. One copy should be submitted to the individual’s Department Head and one copy should be 
submitted to the Safety Committee within 24 hours of the Civil Leave.” (Effective January 3, 2012) 
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(C) All instances of Civil Leave as defined in Subsections A and B should be accurately annotated as such on 
individual time sheets. (Effective January 3, 2012) 

 

Section 23. Parental School Leave 
 
A County employee who is a parent, guardian, or person standing in loco parentis (in place of the parent) may take 
up to four hours of unpaid leave annually to involve him or herself in school activities of his or her child(ren). This 
leave is subject to the three following conditions: 
 
1) The leave must be taken at a time mutually agreed upon by the employee and the County; 
 
2) The County may require the employee to request the leave in writing at least 48 hours prior to the time of 

the desired leave; and 
 
3) The County may require written verification from the child’s school that the employee was involved at the 

school during the leave time. 
 
Paid leave (vacation time) taken by an employee to attend to school activities of his or her child shall count toward 
the fulfillment of this provision by the County. 
 

Section 24. Adverse Weather Conditions 
 
County offices and departments shall remain open for the full scheduled work day unless authorization for early closing or other 
deviation is received from the County Manager or his designate. Employees scheduled to work during an authorized official 
closing will be given full credit for all their work hours scheduled but missed during the period covered by the authorized official 
closing or other deviation.  Employees who leave work before an official early closing time, as well as those employees who 
report to work late or who do not report to work at all, will be required to use earned vacation for this unauthorized missed time.  
Also, any employee who has leave time approved prior to the issuance of an authorized early closing or other deviation will be 
required to honor the approved leave time.  
 
The County Manager or his designate may authorize the closing or deviation for all or part of the County offices.  Any closing or 
deviation shall be applicable uniformly to all County offices unless otherwise specified in the announcement from the County 
Manager or his designate.  The County Manager or his designate may authorize closings or deviations different for one office or 
department than for other offices or departments. Depending on the nature of the adverse weather, the County Manager may 
designate certain County employee’s essential and request that they report to work as directed. Those employees will be issued 
compensatory time at a rate of hour for hour. Modified work schedules do not apply to public safety employees, i.e. Sheriff’s 
Department. 

 
 

Section 25 – Shared Leave (Approved 7/1/04) 
 
Voluntary Shared Leave 
 
A.  PURPOSE 
 
There are occurrences brought about by serious and prolonged medical conditions that cause employees to exhaust 
all available leave, and therefore, be placed on leave without pay.  Such employees forced to go on leave without pay 
could be without income during one of the most critical points in their lives.  It is recognized that fellow employees 
may wish to voluntarily donate some of their accumulated vacation leave so as to provide assistance to other 
Camden County employees.  This program intends to provide an opportunity for employees to assist another affected 
by a medical condition that requires absence from work for a prolonged period of time resulting in possible loss of 
income due to lack of accumulated leave. 
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B.  POLICY 
 
In cases of prolonged medical condition, an employee may apply or be nominated to become a recipient of leave 
transferred from the vacation leave accounts of unrelated employees working for Camden County or from the sick or 
vacation account of an immediate family member who works for Camden County.  For purposes of this program, 
medical condition means the medical condition of an employee or their spouse, parents, children or other 
dependents, including step and in-law relationships, that is likely to require an employee’s absence from duty for a 
prolonged period, generally considered to be at least twenty (20) consecutive workdays.  If an employee has had 
previous random absences for the same condition that has caused excessive absences, or if the employee has had a 
previous, but different, prolonged medical condition within the last twelve months, the County may make an exception 
to the 20-day period. 
 
C.  GENERAL GUIDELINES 
 
1.  Establishment of a leave “bank” for use by unnamed employees is expressly prohibited.  Leave must be donated 
on a one-to-one personal basis. 
 
2.  This Policy does not apply to employees on worker’s compensation leave. 
 
3.  Individual leave records are confidential and only individual employees may reveal their donation or receipt of 
leave.  The employee donating leave must sign a release form and cannot receive remuneration for leave donated.  
All donations must be done on a voluntary basis.  Solicitation on the part of Department Heads or supervisors is 
prohibited.  No employee shall directly or indirectly intimidate, threaten or coerce any other employee for the purpose 
of interfering with any right an employee may have in donating, receiving or using annual leave under this program.  
Such action by any employee will result in disciplinary action up to an including dismissal on the basis of personal 
conduct. 
 
4.  The Privacy Act makes medical information confidential; therefore, prior to making the employee’s status public 
for the purpose of receiving shared leave, the employee must sign a release to allow the status to be known. 
 
5.  A committee composed of the Personnel Technician, the Department Head of the recipient employee, and one 
other randomly selected Department Head will make the final decision concerning eligibility to participate in the 
program.  Participation in this program shall be based on the applicant’s and donor’s past compliance with leave 
rules. 
 
D.  ELIGIBILITY 7 APPLICATION 
 
1.  Applicant must be a regular, full or part-time employee who has completed his/her applicable introductory period. 
 
2.  AT the time of the request, applicant must have exhausted all sick, annual and compensatory leave; all leave 
balances must be zero. 
 
3.  Application should include name, social security number, department name, position title and a doctor’s statement 
describing the medical condition and estimated length of time needed to participate in the program. 
 
4.  Applicant shall apply to the Department Head who shall forward the application to the Personnel Technician.  After 
randomly selecting a third member for the review committee, the three-member committee will meet to review the 
merits of the request as well as the employee’s past leave history and will make a decision concerning the applicant’s 
eligibility to participate in the program.  An employee may not file a grievance nor an employee appeal if his/her 
request to receive or to donate leave is denied. 
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E.  RECIPIENT GUIDELINES 
 
1.  Participation in this program is limited to 1,040 hours (prorated if part-time), either continuously or, if for the same 
condition, on a recurring basis.  The County Manager may, however, grant employee continuation in the program, 
month by month, for a maximum of 2,080 hours if the employee would otherwise have been granted leave without 
pay. 
 
2.  Subject to the maximum of 1,040 hours, the number of hours leave n employee can receive is limited to the 
projected recovery or treatment period.  All donated leave will be credited to the recipient’s sick leave account. 
 
3.  At the expiration of the medical condition any unused leave in the recipient’s donated leave account shall be 
treated as follows: 
 
a.  The recipient’s sick leave account balance shall be limited to a total of forty (40) hours. 
 
b.  Any additional unused donated leave will be returned to the donor(s) on a pro rata basis and credited to the leave 
account from which it was donated. 
 
4.  If a recipient separates due to resignation, death or retirement from Camden County, his/her participation in the 
program will end.  Donated leave shall be returned to the donor(s) on a pro rata basis. 
 
F.  DONOR GUIDELINES 
 
1.  A non-family member donor may contribute only vacation leave to another employee. 
 
2.  A family member who is a County employee may contribute vacation or sick leave to another immediate family 
member who is a County employee.  Immediate family is defined as spouse, parents, children, brother, sister, 
grandparents and grandchildren, great grandparents and great grandchildren.  Also included are the step, half and in-
law relationships. 
 
3.  The minimum amount to be donated is four (4) hours. 
 
4.  An employee family member donating sick leave to a qualified family under this program may donate up to a 
maximum of 1,040 hours but may not reduce their own sick leave balance below forty (40) hours. 
 
5.  The maximum amount of vacation leave allowed to be donated by one individual can be no more than the amount 
he/she could earn in one year; however, the amount donated may not reduce the donor’s vacation leave balance 
below one-half of the amount he/she could earn in one year. 
 
6.  All donations must be in writing and must be signed by the donating employee.  The employee receiving the leave 
must be named and the amount and type of leave donated must be specified. 
 
7.  Once a donation is made it cannot be retracted by the donor. 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 

 

 

Item Number:   5.F 
 
Consent Agenda 
 
Meeting Date:   February 3, 2014 
Attachments:   0 (0 Pages) 
Submitted By: Finance Department 
 
ITEM TITLE:   Results of Sale of Surplus Property 

on GovDeals 
 
 
 
SUMMARY: 
 

2001 Ford F-250 SD XL 2WS  ………………………1,350.00 
Pettibone All Terrain Crane…………………………1,925.00 
1984 Chevrolet D10 Blazer 4WD……………………2,809.00 
1986 Chevrolet D30 Truck………………………......2,505.00  

 
RECOMMENDATION: 
 

Review & Approve. 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 

 

 

Item Number:   5.G 
 
Consent Agenda 
 
Meeting Date:   February 3, 2014 
Attachments:   1 (2 Pages) 
Submitted By: Administration & Finance  
 
ITEM TITLE:   Camden County Fiscal Year 2014-15 

Annual budget & CIP Calendar 
 
 
 
SUMMARY: 
 

2001 Ford F-250 SD XL 2WS  ………………………1,350.00 
Pettibone All Terrain Crane…………………………1,925.00 
1984 Chevrolet D10 Blazer 4WD……………………2,809.00 
1986 Chevrolet D30 Truck………………………......2,505.00  

 
RECOMMENDATION: 
 

Review & Approve. 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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CAMDEN COUNTY FISCAL YEAR 2014-15 
 

ANNUAL BUDGET & CIP CALENDAR 
 

 
DATE                                                       PROCEDURE                                         ACTION BY 

March 7 Distribute Budget Workbooks to Department       County Manager 
 Heads and County Agencies at Staff Meeting   Finance Officer  
 
March 13 County Manager & Finance Officer meet to 
                                       discuss this year’s priorities                                        County Manager 
  3:00 P.M., Mgr’s Office   Finance Officer 
 
March 17  Commissioners’ meeting 
 
March 17                      CIP Work Session (before or after Comm. Mtg)         County Manager 
            Bd. of Commissioners 
 
March 25 All CIP requests are due to County Manager’s          County Manager 
 Office   Department Heads 
    Bd. Of Education 
 
March 25-29 Meet with Departments as requested by    County Manager 
 Department Heads or County Manager   Department Heads 
 
April 3 All Final Budget Requests from County   Department Heads 
 Departments due in County Manager’s 
 Office by 5:00 P.M. (G.S. 159-10) 
 
April 7 Deadline to submit New Position Requests   Department Heads 
 and Other Position Changes for FY14-15  
 to Stephanie Jackson, Personnel Officer  
 
April 7 All Final Budget Requests from Fire Districts      Fire Districts & Non- 
 and Non-County Organizations due in County     County Organizations 
 Manager’s office by 5:00 P.M. (G.S. 159-10) 
 
April  10  Budget Meeting   County Manager  
 3 P.M.   Finance Officer 
 
April 17 Camden County Board of Education’s Final             School Board  
 Proposed Budget due in County Manager’s  
 office by 5:00 P.M.   
 
April 3 -17 Review and Analyze Budget Requests   County Manager 
 
April 22 Revenue Estimates Due   Finance Officer 
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April 24 Estimated Tax Valuation Due   Tax Administrator 
 
April 24  Budget Meeting, 3:00 P.M.    County Manager 
 Manager’s Office        Finance Officer 
 
May 5 Set Public Notice of public hearing on Budget          Clerk to Board  
 Funds (G. S. 159-12(A) for June 9 
 
May 1-2 Review Budget Requests with Department     County Manager 
 Heads as requested by County Manager         Finance Officer 
 
May 16 Deliver Budget to Board of Commissioners         County Manager 
 
May 20  Budget Work Session (Courtroom, 7pm)           Board of County 
             Commissioners 
May 22  Budget Work Session (Courtroom, 2pm)   Board of County 
     Commissioners 
  
May 16-May 27 Period for Commissioners review of the 2014-  Board of County 
 2015 Budget.  Other  work sessions may be               Commissioners 
                                      scheduled  as needed                                                    
 
June  2 Read Budget Message At Commissioner Mtg.          County Manager  
  
June 2 Set Public Notice of public hearing on CIP         Clerk to Board   
 
June 9                            Public hearing on FY 14-15 Budget         Board of County 
 (Courtroom, 7pm)          Commissioners 
  
June 16 Adoption of Budget Ordinance     Board of County 
 (Courtroom, 7pm)(G.S. 159-13:A),   Commissioners 
 Public hearing & adoption of CIP   
 
June 23 Special Meeting to adopt budget if not                       Board of County 
 already approved on June 16   Commissioners      
 
June 30 File Copies of Adopted Budget with County          Finance Officer 
 Finance Officer and Clerk (G.S. 159-13:d) 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 

 

 

Item Number:   5.H 
 
Consent Agenda 
 
Meeting Date:   February 3, 2014 
Attachments:   1 (1 Pages) 
Submitted By: Administration  
 
ITEM TITLE:   Resolution of Support of Filling 

Vacant North Carolina Cooperative 
Extension Positions 

 
 
 
SUMMARY: 
 

Many counties within North Carolina are struggling to fill new and long-
standing vacancies within their Cooperative Extension offices.  Camden 
County is one of those counties, with a current vacancy in the Director’s 
position. 

 
RECOMMENDATION: 
 

Review & Approve. 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
 

64



 

RESOLUTION NO: 2014-02-01 

RESOLUTION OF SUPPORT OF FILLING VACANT NORTH CAROLINA COOPERATIVE 

EXTENSION POSITIONS 

WHEREAS, North Carolina Cooperative Extension Service serves all 100 counties in North Carolina, 

including Camden County; and  

WHEREAS, North Carolina Cooperative Extension Service’s mission is to empower people and provide 

solutions in the areas of Agricultural Services, Family and Consumer Sciences, 4-H Youth Development, 

and Environment / Natural Resources; and  

WHEREAS, the services provided in the Family and Consumer Sciences are integral to maintaining food 

safety in Camden County as well as in equipping citizens with essential knowledge related to 

maintaining proper nutrition and managing chronic diseases; and  

WHEREAS, the leadership of Cooperative Extension has historically provided a key bridge between 

Camden County Government and the citizens it serves; and  

WHEREAS, North Carolina Cooperative Extension Service has had a  vacancy in Cooperative Extension 

Director, with additional vacancies in surrounding counties.  

NOW, THEREFORE, BE IT RESOLVED that the Camden County Board of Commissioners hereby 

fully supports the North Carolina Cooperative Extension Service and the work the Extension Service 

does to make our communities better places in which to live and work.  

BE IT FURTHER RESOLVED that the Board of Commissioners requests that North Carolina State 

University fill the vacant positions of Cooperative Extension Director in Catawba County.  

Adopted this 3rd day of February, 2014.  

___________________________________  

Garry Meiggs, Chair  

Camden County Board of Commissioners    ATTEST: 

     
      

Ashley Honaker, Clerk 
Camden County 
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Camden County Board of Commissioners 

AGENDA ITEM SUMMARY SHEET 
 

 

 

Item Number:   5.I 

 

Consent Agenda 

 

Meeting Date:   February 3, 2014 

Attachments:   2 (21 Pages) 

Submitted By: Planning Department  
 

ITEM TITLE:   Set Public Hearing - Ordinance 

2014-02-01 Rezoning Application 

(UDO 2013-12-12) for Britton J. Overton 

 

 

 

SUMMARY: 
 

Mr. Britton Overton has requested that the front 10 acres that abut Alder 

Branch Road of the Overton property (entire tract 130 acres more or less) 

located adjacent to 152 Alder Branch Road in Shiloh Township be rezoned 

from General Use District (GUD) to Mixed Village Residential (R1).  The 

Planning Board met on January 16, 2014 and after presentation and 

discussion with staff and owner and input from adjacent property owner, the 

Planning Board recommended denial on a 5-0 vote to rezone property as 

requested.  as it is inconsistent with the CAMA Land Use Plan in that it was 

determined to be spot zoning which the only benefit is that of the applicant.  

 

Consistency statement: 

  

Planning Board made the motion that the rezoning is inconsistent with the 

CAMA Land Use Plan in that it was determined to be spot zoning which the 

only benefit is that of the applicant and not part of an overall zoning plan for 

the County.  Motion was approved on a 5-0 vote. 

 

RECOMMENDATION: 
 

Set Public Hearing for February 17, 2014. 

MOTION MADE 

BY: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs          ____ 

NO MOTION    ____ 

 

VOTE: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs         ____ 

ABSENT         ____ 

RECUSED       ____ 
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Ordinance No. 2014-02-01 

 

An Ordinance 

Amending the Camden County  

Zoning Map 

Camden County, North Carolina 
 
 
 
Article I: Purpose 

 
The purpose of this Ordinance is to amend the Zoning Map of Camden County, North 
Carolina, which was originally adopted by the County Commissioners on December 20, 
1993, and subsequently amended. 
  
Article II. Amendment to Zoning Map  
 
The Official Zoning Map of Camden County, North Carolina, which was adopted on 
December 20, 1993, and subsequently amended, is hereby amended as follows: 
 

The property currently shown in the Camden County Tax Assessor’s Office as   
PIN 03-8972-00-76-7268, is hereby re-zoned from General Use District (GUD) to 
Mixed Village Residential (R1).  This applies to the first 10 acres that front Alder 
Branch Road. 
 

Article III. Penalty 

 

1. Violations of the provision of this Ordinance or failure to comply with any of its  
requirements, including violations of any conditions and safeguards established 
in connection with grants of variances or Special Use or Conditional Use Permits, 
shall constitute a misdemeanor, punishable by a fine of up to five-hundred ($500) 
dollars or a maximum thirty (30) days imprisonment as provided in G. S. 14-4. 

 
2. Any act constituting a violation of the provisions of this Ordinance or a failure to  

comply with any of its requirements, including violations of any conditions and 
safeguards established in connection with the grants of variances or Special Use 
or Conditional Use Permits, shall also subject the offender to a civil penalty of 
one-hundred ($100) dollars for each day the violation continues.  If the offender 
fails to pay the penalty within ten (10) days after being cited for a violation, the 
penalty may be recovered by the county in a civil action in the nature of debt.  A 
civil penalty may not be appealed to the Board of Adjustment if the offender was 
sent a final notice of violation in accordance with Article 151.568 and did not take 
an appeal to the Board of Adjustment within the prescribed time. 

 
3. This Ordinance may also be enforced by any appropriate equitable action. 
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4. Each day that any violation continues after notification by the administrator that  

such violation exists shall be considered a separate offense for purposes of the 
penalties and remedies specified in this section. 

 
5. Any one, all or any combination of the foregoing penalties and remedies may be  

used to enforce this Ordinance. 
            

 

Article IV. Severability 
 
If any language in this Ordinance is found to be invalid by a court of competent 
jurisdiction or other entity having such legal authority, then only the specific language 
held to be invalid shall be affected and all other language shall be in full force and effect. 
 

 

Article V. Effective Date 

 
This Ordinance is effective upon adoption. 
 
Adopted by the Board of Commissioners for the County of Camden this            day of                                          
2014. 
 
 
      County of Camden 
    
      _____________________________ 
      Garry Meiggs, Chairman 
      Camden County Board of Commissioners 
ATTEST: 
 
 
 
____________________________ 
Ashley Honaker 
Clerk to the Board       (SEAL) 
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Camden County Board of Commissioners 

AGENDA ITEM SUMMARY SHEET 
 

 

 

Item Number:   5.J 

 

Consent Agenda 

 

Meeting Date:   February 3, 2014 

Attachments:   6 (18 Pages) 

Submitted By: School Administration  
 

ITEM TITLE:   School Budget Amendments 

 

 

 

SUMMARY: 
 

Six (6) School Budget Amendments attached 

 

RECOMMENDATION: 
 

Review & Approve. 

MOTION MADE 

BY: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs          ____ 

NO MOTION    ____ 

 

VOTE: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs         ____ 

ABSENT         ____ 

RECUSED       ____ 
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Camden County Board of Commissioners 

AGENDA ITEM SUMMARY SHEET 
 

 

 

Item Number:   5.K 

 

Consent Agenda 

 

Meeting Date:   February 3, 2014 

Attachments:   1 (1 Pages) 

Submitted By: School Administration  
 

ITEM TITLE:   Application for Spending of Public 

School Building Capital Fund North 

Carolina Education Lottery Funds 

 

 

 

SUMMARY: 
 

At the January 6, 2014 regular meeting of the Camden County Board of 

Commissioners, the Board approved the draw-down of lottery funds by the 

Camden County School Administration for the use on Capital 

Improvements. 

 

RECOMMENDATION: 
 

Review & Approve. 

MOTION MADE 

BY: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs          ____ 

NO MOTION    ____ 

 

VOTE: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs         ____ 

ABSENT         ____ 

RECUSED       ____ 
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Camden County Board of Commissioners 

AGENDA ITEM SUMMARY SHEET 
 

 

 

Item Number:   8.A-E 

 

Information & Reports 

 

Meeting Date:   February 3, 2014 

Attachments:   5 (10 Pages) 

Submitted By: Various Departments  
 

ITEM TITLE:   Information & Reports 

 

 

 

SUMMARY: 
 

A. Sales Tax Collection 

B. Register of Deeds Account Balance Report 

C. Sheriff Monthly Report- December 2013 

D. Central Depository Fund Report 

E. Land Transfer Tax 

 

RECOMMENDATION: 
 

Information Only. 

MOTION MADE 

BY: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs          ____ 

NO MOTION    ____ 

 

VOTE: 

S. Duckwall    ____ 

G. Meiggs       ____ 

M. McLain       ____ 

R. Krainiak      ____ 

C. Riggs         ____ 

ABSENT         ____ 

RECUSED       ____ 
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Finance Jan. 14, 2014

SALES TAX COLLECTION REPORT 2013-2014

July August September October November December January February March April May June Totals Budgeted

Art. 39 $53,092 $38,025 $38,971 $30,890 $51,669 $212,647 $510,000

Art.40 $34,973 $34,445 $31,096 $31,650 $26,845 $159,009 $350,000

Art. 42 $12,264 $9,051 $12,634 $7,734 $11,604 $53,287 $120,000

Art. 44 $3 $2 $14 $292 $2 $313

Totals ###### $81,523 $82,715 $70,567 $89,956 $425,256

Total budgeted $980,000

SCHOOL CAPITAL RESERVE FUND 2013-2014

Art. 40 $14,989 $11,353 $13,678 $13,564 $11,505 $40,020 $134,000

Art. 42 $18,395 $13,577 $10,824 $11,601 $17,406 $42,796 $160,000

Totals $33,384 $24,930 $24,502 $25,165 $28,911 $136,892

Total Budgeted $294,000

Grand total###### $106,453 $107,217 $95,732 $118,867 $561,985 $1,274,000

SALES TAX COLLECTION REPORT 2012-2013

July August September October November December January February March April May June Totals Budgeted

Art. 39 $50,393 $36,232 $42,289 $37,107 $39,665 $42,362 $54,307 $39,233 $57,192 $55,316 $44,345 $42,044 $540,485 $510,000

Art. 40 $34,902 $31,520 $29,859 $29,419 $27,959 $30,688 $32,281 $25,765 $30,646 $31,879 $30,462 $32,404 $367,784 $325,000

Art. 42 $11,630 $8,747 $12,448 $8,891 $9,213 $9,830 $12,418 $9,162 $12,733 $12,568 $10,186 $9,759 $127,585 $120,000

Art. 44 $32 $18 -$1 -$17 $24 $23 $5 -$9 $359 $5 -$5 $2 $436

Total $96,958 $76,518 $84,596 $75,400 $76,861 $82,903 $99,011 $74,151 $100,571 $99,768 $84,988 $84,209 $1,035,934

Total Budgeted $955,000

SCHOOL CAPITAL RESERVE FUND 2012-2013

July August September October November December January February March April May June Totals Budgeted

Art. 40 $14,958 $13,509 $13,625 $11,462 $11,483 $13,152 $13,835 $11,547 $13,134 $13,662 $13,055 $13,887 $157,309 $125,000

Art. 42 $17,445 $13,120 $12,027 $13,336 $13,820 $14,744 $18,627 $13,744 $19,100 $18,853 $15,279 $14,638 $184,733 $175,000

Totals $32,403 $26,629 $25,652 $24,798 $25,303 $27,896 $32,462 $25,291 $32,234 $32,515 $28,334 $28,525 $342,042

Total Budgeted $300,000

Grand Total###### $103,147 $110,248 $100,199 $102,164 $110,799 $131,473 $99,442 $133,165 $132,284 $113,322 $112,734 $1,378,337 $1,255,000

SALES TAX COLLECTION REPORT  2011-2012

July August September October Novembe Decembe January February March April May June Totals Budgeted

Art. 39 $50,566 $39,993 $32,278 $46,738 $49,325 $53,904 $51,784 $48,244 $41,931 $44,589 $45,343 $44,797 $549,492 $500,000

Art. 40 $33,460 $31,107 $31,073 $30,059 $25,708 $29,444 $36,470 $25,596 $30,049 $31,906 $25,234 $32,053 $362,159 $315,000

Art. 42 $11,453 $9,033 $7,903 $10,649 $14,062 $11,919 $11,986 $10,885 $9,660 $10,343 $12,828 $12,943 $133,664 $115,000

Art. 44 $45 $19 $32 $61 -$443 $4 $1,002 $44 $3 -$1 $28 $794
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Total $95,524 $80,152 $71,286 $87,508 $88,652 $95,271 $101,242 $84,768 $81,643 $86,838 $83,404 $89,820 $1,046,108

Total Budgeted $930,000

SCHOOL CAPITAL RESERVE FUND

Art. 40 $14,340 $11,587 $11,600 $11,622 $11,748 $12,619 $15,630 $11,739 $12,878 $13,674 $13,739 $13,825 $155,001 $125,000

Art. 42 $17,180 $14,154 $11,854 $15,973 $14,034 $17,878 $17,979 $16,327 $14,491 $15,514 $12,998 $12,920 $181,302 $200,000

Total $31,520 $25,741 $23,454 $27,595 $25,782 $30,497 $33,609 $28,066 $27,369 $29,188 $26,737 $26,745 $336,303

Total Budgeted $325,000

Grand T ###### $105,894 $94,740 $115,103 $114,434 $125,768 $134,851 $112,834 $109,012 $116,026 $110,142 $116,566 $1,382,411

$1,255,000

SALES TAX COLLECTION REPORT 2010-2011

July August Septembr October November December Janurary February March April May June Totals Budgeted

Art. 39 $50,146 $42,895 $40,771 $49,291 $31,536 $43,298 $69,295 $54,537 $44,168 $53,591 $51,177 $44,788 $575,493 $400,000

Art. 40 $30,873 $30,242 $28,262 $25,886 $26,364 $24,756 $31,740 $24,560 $26,045 $28,562 $31,706 $25,704 $334,700 $300,000

Art.42 $13,857 $2,575 $12,638 $5,111 $7,562 $9,740 $15,217 $12,157 $10,053 $11,883 $6,669 $3,071 $110,533 $100,000

Art.44 -$5 $441 $194 -$580 $307 -$2,761 $791 $122 -$21 -$273 $2 -$23 -$1,806

Total $94,872 $76,153 $81,865 $79,708 $65,769 $75,033 $117,043 $91,376 $80,246 $93,763 $89,554 $73,541 $1,018,923

Total Budgeted $800,000

SCHOOL CAPITAL RESERVE FUND

Art. 40 $11,114 $11,136 $11,187 $11,236 $11,166 $11,208 $14,423 $11,232 $11,187 $12,241 $11,087 $11,196 $138,413 $100,000

Art. 42 $14,445 $22,271 $11,154 $22,472 $11,342 $14,609 $22,826 $18,235 $15,080 $17,825 $22,173 $22,393 $214,825 $200,000

Total $25,559 $33,407 $22,341 $33,707 $22,508 $25,817 $37,249 $29,467 $26,267 $30,066 $33,260 $33,589 $353,237 $300,000

Total Budgeted

Grand Total###### $109,560 $104,206 $113,415 $88,277 $100,851 $154,292 $120,843 $106,512 $123,829 $122,814 $107,130 $1,382,160 $1,100,000

SALES TAX COLLECTION REPORT 2009-2010

July August Septembe October November December January February March April May June Totals Budgeted

General Fund

Art. 39 $40,971 $39,851 $44,872 $43,434 $35,148 $40,074 $42,315 $39,190 $42,846 $47,100 $41,531 $41,215 $498,547 $400,000

Art.40 $29,573 $28,464 $26,396 $25,592 $29,209 $27,550 $32,729 $24,141 $26,009 $28,881 $27,694 $28,637 $334,875 $300,000

Art. 42 $16,811 $16,176 $14,972 $14,511 $8,530 $3,425 $1,582 $4,933 $5,396 $6,386 $5,025 $4,677 $102,424 $150,000

Total $96,073 $93,079 $96,198 $93,359 $73,608 $73,502 $75,273 $68,087 $73,988 $82,683 $75,345 $74,849 $102,424

Total Budgeted $900,000

$1,076,278

School Capital Reserve Fund

Art.40 $12,674 $12,199 $11,313 $10,968 $12,518 $9,811 $11,635 $10,646 $11,147 $9,725 $11,869 $12,273 $136,778 $100,000

109



Art. 42 $25,216 $24,264 $22,457 $21,767 $12,796 $19,622 $23,270 $18,357 $19,270 $19,450 $19,450 $19,164 $245,083 $200,000

Total $37,890 $36,463 $33,770 $32,735 $25,314 $30,135 $34,905 $29,003 $30,417 $29,175 $31,319 $31,437 $382,563 $300,000

Total Budgeted

Grand T ###### $129,543 $129,973 $126,094 $98,923 $102,935 $110,179 $97,090 $104,405 $111,858 $104,476 $106,286 $1,458,841 $1,200,000

SALES TAX COLLECTION REPORT 2008-2009

July August Septembr October Novembr Decembr January February March April  May June Totals Budgeted

General Fund

Art. 39 $36,650 $47,550 $47,323 $34,876 $52,593 $44,486 $51,804 $42,231 $52,687 $43,103 $42,018 $38,517 $0 $463,000

Art.40 $35,078 $30,500 $29,826 $30,072 $26,354 $25,927 $37,353 $27,665 $25,774 $24,083 $27,994 $27,067 $0 $340,000

Art. 42 $19,984 $17,327 $16,946 $17,114 $14,936 $14,710 $21,258 $15,711 $14,598 $13,646 $15,904 $15,380 $533,838 $185,000

Art. 44 $30,028 $29,953 $30,109 $15,318 $13,522 $10,729 $9,598 $9,765 $12,748 $20,503 $9,897 $8,280 $347,693 $209,000

Total ###### $125,331 $124,203 $97,380 $107,405 $95,852 $120,013 $95,372 $105,807 $101,335 $95,814 $89,244 $881,531

Total Budgeted $1,197,000

School Capital Reserve Fund

Art. 40 $15,033 $13,072 $12,782 $12,888 $11,295 $11,111 $16,008 $11,856 $11,046 $10,321 $11,998 $11,600 $137,410 $110,000

Art. 42 $29,976 $25,990 $25,420 $25,671 $22,404 $22,065 $31,887 $23,567 $21,898 $20,468 $23,856 $23,070 $0 $250,000

Total $45,009 $39,062 $38,202 $38,559 $33,699 $33,176 $47,895 $35,423 $32,944 $30,790 $35,854 $34,670 $410,612

Total Budgeted $360,000

Grand Total###### $164,407 $162,406 $135,939 $141,104 $129,028 $167,908 $130,795 $138,751 $132,124 $131,668 $123,914 $1,690,107 $1,557,000

SALES TAX COLLECTION REPORT    2007-2008

July August September October November December January February March April May June Totals Budgeted

General Fund

Art. 39 59,511 29,560 48,643 59,831 41,259 49,862 64,299 53,431 47,699 48,407 70,833 55,232 628,567 620,000

Art.40 32,852 27,982 34,074 24,709 32,721 32,125 33,286 33,136 24,904 35,605 31,293 31,905 $374,592 300,000

Art.42 18,671 15,933 19,390 13,978 18,627 18,267 18,909 18,842 14,120 20,269 17,750 18,134 $212,890 170,000

Art.44 35,402 24,973 32,685 29,523 30,692 31,036 36,591 33,474 27,342 33,440 36,354 33,623 $385,135 325,000

Total 146,436 98,449 134,792 128,041 123,300 131,292 153,085 138,883 114,066 137,721 156,230 138,894 1,601,185

Total Budgeted 1,415,000
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School Capital Reserve Fund

Art. 40 14,079 11,992 14,603 10,590 14,023 13,768 14,266 14,201 10,673 15,259 13,411 13,674 160,536 110,000

Art. 42 28,007 23,900 29,085 20,967 27,940 27,400 28,364 28,263 21,181 30,403 26,625 27,200 319,335 250,000

Total 42,086 35,892 43,688 31,557 41,963 41,168 42,630 42,464 31,854 45,662 40,036 40,874 479,874

Total Budgeted 360,000

Grand Total188,522 134,340 178,480 159,598 165,263 172,461 195,715 181,347 145,920 183,384 196,267 179,768 2,081,059 1,775,000  

SALES TAX COLLECTION REPORT     2006-2007

July August September October November December January February March April May June Totals Budgeted

General Fund

Art.39   All  Co61,129 47,198 57,270 56,068 45,669 50,113 53,856 47,562 37,326 55,278 52,551 49,040 0 615,000

Art.40  70% Co.31,993 34,829 27,956 23,878 31,123 28,670 31,358 32,261 29,642 29,745 29,363 31,832 0 250,000

Art.42  40% Co.18,183 19,831 15,860 13,516 17,706 16,287 17,827 18,354 16,870 16,896 16,681 18,106 613,060 150,000

Art. 44  All Co.35,163 33,038 30,618 29,456 30,792 29,965 33,681 31,152 26,702 32,652 30,846 31,402 362,650 323,578

Total 146,468 134,896 131,704 122,918 125,290 125,035 136,721 129,328 110,541 134,571 129442 130380 975710 1,338,578

Total Budgeted

School Capital Reserve Fund

Art. 40  30% Sch13,711 14,927 11,981 10,233 13,339 12,287 13,439 13,826 12,704 12,748 12,584 13,642 0 95,000

Art. 42  60% Sch27,274 29,747 23,791 20,275 26,560 24,430 26,740 27,531 25,305 25,344 25,344 27,159 0 150,000

Total 40,985 44,674 35,772 30,508 39,899 36,718 40,179 41,357 38,009 38,092 37,606 40,801 0.00

Total Budgeted 245,000

Grand Total187,453 179,570 167,476 153,426 165,189 161,753 176,901 170,685 148,550 172,663 167,048 171,181 ########## 1,583,578

111



From 12/1/2013 Through 12/31/2013

Account Balance ReportPeggy C. Kight

Register of Deeds

Camden, NC

P. O. Box 190

Camden, NC  27921

(252) 331-4851

Account 

Number Charge Total

Other Pay 

Method

Cash/Check/

ChangeAccount Description

$0.00 $762.60 0106 State Treasurer Fund $0.00 $762.60 

$0.00 $5,295.00 0107 Excise Stamps $0.00 $5,295.00 

$0.00 $79.60 0109 Retirement Fund $0.00 $79.60 

$0.00 $0.00 0110 Additional Index $0.00 $0.00 

$0.00 $492.91 0111 Automation Fund $0.00 $492.91 

$0.00 $0.00 8888 Credit On Account $0.00 $0.00 

$0.00 $84.35 0301 Copies $0.00 $84.35 

$0.00 $71.16 0302 Certified Copies $0.00 $71.16 

$0.00 $0.00 0303 Fax $0.00 $0.00 

$0.00 $0.00 0304 Laminations $0.00 $0.00 

******* Account Group COPIES Total ******* $0.00 $155.51 $0.00 $155.51 

$0.00 $17.72 0401 Notary Oaths $0.00 $17.72 

******* Account Group MISCELLANEOUS Total ******* $0.00 $17.72 $0.00 $17.72 

$0.00 $3,297.95 0101 Recording Fees $0.00 $3,297.95 

$0.00 $0.00 0102 Non Standard Fees $0.00 $0.00 

$0.00 $0.00 0103 Probate $0.00 $0.00 

$0.00 $0.00 0104 Cultural Resources $0.00 $0.00 

$0.00 $0.00 0105 Floodplain Mapping $0.00 $0.00 

$0.00 $0.00 0108 Uccs $0.00 $0.00 

******* Account Group RECORDINGS Total ******* $0.00 $3,297.95 $0.00 $3,297.95 

$0.00 $332.40 0201 County Marriages $0.00 $332.40 

$0.00 $450.00 0202 Domestic Violence Fund $0.00 $450.00 

$0.00 $75.00 0203 Childrens Trust Fund $0.00 $75.00 

$0.00 $274.66 0204 Vital Certificates $0.00 $274.66 

$0.00 $0.00 0205 Legitimations $0.00 $0.00 

******* Account Group VITALS Total ******* $0.00 $1,132.06 $0.00 $1,132.06 

Final Totals : $11,233.35 $0.00 $0.00 $11,233.35 

Page 1 of 2Prepared On :

Application Version : 3.11.8.0

Cott 

Systems Resolution3

Monday, January 13, 2014  11:00 am

112



From 12/1/2013 Through 12/31/2013

Account Balance ReportPeggy C. Kight

Register of Deeds

Camden, NC

P. O. Box 190

Camden, NC  27921

(252) 331-4851

Account 

Number Charge Total

Other Pay 

Method

Cash/Check/

ChangeAccount Description

Counts/Totals From 12/1/2013 Through 12/31/2013

$11,233.35 

$11,233.35 

$0.00 

$9,975.35 

$0.00 

$232.60 

$1,490.60 

+

-

+

+

Subtotal :

Charge Total :

Grand Total :

Check Total :

Other Pay Total:

Change Total :

Cash Total : +

 4 

 162 

 0 

 103 

 0 

 18 

 64 

Number of Check Payments :

Number of Charge Payments :

Number of Other Payments :

Number of Change  Payments :

Number of Cash Payments :

Number of Receipts :

Number of Voids :

 0 

$0.00 

Open Item Information

Number of Payments on Account :

Total Paid on Account :

Charge Information

Page 2 of 2Prepared On :

Application Version : 3.11.8.0

Cott 

Systems Resolution3

Monday, January 13, 2014  11:00 am
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Camden County Sheriff’s Office 
Monthly News 
December 2013 

Sheriff Tony Perry 
 

The Camden County Sheriff’s Office compiles statistics monthly. We hope this will inform 
the public of what is going on in Camden County. 

 
     Date Property            

Crimes 
Breaking 
& 
Entering 

 
Larceny  

Crimes 
Against   
Persons 

Animal 
Control 
Calls 

Assaults  Mental 
Commit. 

Drug 
Arrests 

Current-      12/13         3 7      10        9      46 4         2        1 
Last Month-11/13         4 5       9        4 38 1         4        4 
Last Year   12/12         3 6       2        2 28 1         2        0 

 
 

 Traffic  
Offense 

Other 
Arrest 

Juvenil
e 
Arrest 

Total 
Arrest 

 
Reports 

Papers  
Served 

 Armed 
Robbery 

  Calls 
Answered 

Building Checks 

        73      13       0      87     139    103 0     1253                 451 
  88  12 0 104 152      72 0     1060  543 

       125  23 0 148 193 161 1  958  233 
 
                              1,253 calls answered an average  40.4 per day or 24 hour period. 

 
                                               Calls for Service 2013: 12,335 
                                               Calls for Service 2012: 11,853 
                                               Calls for Service 2011: 10,527 
  
                                                 
                                                         Training 
                               
                               . Risk Management 
                                                          
                                                
                           
 
                               24 Hour Sheriff’s Office Phone Number 252-338-5046! 
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LAND TRANSFER TAX COLLECTIONS 6-Jan-14

Camden Finance Office

2004-052006-07 2007-08 2008-09 2009-10 2010-11 2011-12 2012-2013 2013-2014

JULY $63,752 $35,682 $34,673 $33,237 $25,322 $9,295 $18,612 $23,219

AUGUST $46,411 $51,741 $35,468 $13,070 $18,410 $37,269 $28,457 $43,170

SEPTEMBER $37,762 $27,923 $21,310 $25,420 $13,453 $12,209 $8,564 $28,294

OCTOBER $54,415 $35,653 $24,463 $25,424 $21,006 $19,661 $16,791 $24,097

NOVEMBER $38,876 $38,365 $8,483 $19,925 $25,972 $15,938 $27,741 $21,670

DECEMBER $34,069 $30,852 $47,986 $15,609 $59,286 $20,631 $35,988 $27,919

JANUARY $34,440 $29,385 $17,469 $8,004 $30,288 $34,849 $11,645

FEBRUARY $37,456 $29,004 $7,200 $10,348 $21,428 $49,303 $20,970

MARCH $64,362 $26,099 $11,415 $39,984 $15,667 $17,390 $24,564

APRIL $41,197 $38,039 $17,915 $8,699 $17,909 $29,848 $31,529

MAY $57,380 $32,647 $6,599 $32,182 $35,766 $32,857 $12,107

JUNE $76,300 $53,660 $28,675 $50,432 $15,791 $48,702 $30,921

TOTALS $586,420 $429,050 $261,656 $282,334 $300,298 $327,952 $267,889 $168,369

BUDGET $536,000 $500,000 $400,000 $100,000 $100,000 $200,000 $200,000 $175,000

UTILITIES FRANCHISE FEES Excise Tax on Natural Gas and Franchise tax on Power

2006-20072007-20082008-2009 2009-2010 2010-2011 2011-12 2012-2013 2013-2014

1ST QTR 9/30 $109,351 $115,997 $115,506 $122,404 $122,198 $126,001 $118,154

2ND QTR 12/31 $93,762 $99,224 $94,076 $95,253 $90,205 $101,038

3RD QTR 3/31 $104,145 $122,003 $124,734 $118,837 $110,045 $120,030

4TH QTR 6/30 $90,525 $100,436 $94,605 $99,447 $95,378 $102,667

TOTALS $398,083 $437,660 $428,921 $435,941 $417,826 $449,736 $118,154

BUDGET $300,000 $400,032 $375,000 $400,000 $400,000 $415,000 $400,000

Cable Franchise Replacemennt Fees   (Sales Tax on Video Program, Direct-to-Home Satelite 

and Telecommunications Service)

2006-20072007-20082008-2009 2009-2010 2010-2011 2011-20122012-2013 2013-2014

1ST QTR 9/30 $12,571 $12,191 $12,830 $11,986 $12,217 $10,990 $19,118

2ND QTR 12/31 $13,008 $12,831 $11,869 $11,135 $11,835 $11,172

3RD QTR 3/31 $13,094 $12,117 $12,249 $11,897 $9,814 $11,053

4TH QTR 6/30 $13,760 $12,579 $12,373 $13,728 $12,420 $11,413

TOTALS $52,433 $49,718 $49,321 $48,746 $46,286 $44,628 $19,118

BUDGET $43,303 $45,000 $45,000 $45,000 $45,000 $47,000 $45,000
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